
CITY OF NOVI CITY COUNCIL 

DECEMBER 7, 2020 

SUBJECT: Approval of audit of retirement plans provided through the Municipal 

Employees’ Retirement System of Michigan. 

SUBMITTING DEPARTMENT: Human Resources 

BACKGROUND INFORMATION: 

Effective January 1, 2021, the Municipal Employees’ Retirement System (MERS) is 

implementing several modifications to the way in which defined benefit, defined 

contribution, and hybrid plans are administered.  Due to these changes, MERS is 

requiring all member employers to perform an audit and confirm each of the City’s 

retirement plans.   

The City of Novi maintains six (6) Defined Benefit plans, one (1) Hybrid Plan for police 

officers hired after 3/14/2012, and a Defined Contribution plan for all other 

employees who were hired after the Defined Benefit Plans were closed.  The 

recommended action proposed by City Administration does not change any of the 

aforementioned plans, this mearly identifies and confirms their details with MERS.   

RECOMMENDED ACTION: Approval of audit of retirement plans provided through the 

Municipal Employees’ Retirement System of Michigan. 



 

    TO:      PETE AUGER, CITY MANAGER 

      VICTOR CARDENAS, ASSISTANT CITY MANAGER 

    FROM:     TIA GRONLUND-FOX, DIRECTOR OF HUMAN RESOURCES 

    SUBJECT:      RETIREMENT PLAN AUDIT AND REVIEW 

    DATE:            NOVEMBER 24, 2020 

     
 

 

Effective January 1, 2021, the Municipal Employees’ Retirement System (MERS) is 

implementing several modifications to the way in which defined benefit, defined 

contribution and hybrid plans are administered.  Due to these changes MERS is requiring 

all member employers to perform an audit and confirm each of the City’s retirement 

plans.  These groups include the following: 

 

Defined Benefit (DB) 

Police Officers (hired prior to 3/14/2012) 

Police Command Officers 

Fire (hired prior to 6/1/2009) 

Michigan Association of Public Employees (hired prior to 12/1/2006) 

Police Clerks & Dispatchers (hired prior to 8/23/2011) 

Non-Union and Library (hired prior to 5/1/2006) 

 

Defined Contribution (DC) 

 

All groups hired after dates provided above. 

 

Hybrid Plan 

 

Police Officers hired after date above. 

 

This audit is mandatory for all entities who participate with MERS, and must be 

confirmed by the Governing Body of each participating public client by December 31, 

2020. 

 

Therefore, I request that the Approval of required Audit of Retirement Plan Documents 

for the Municipal Employees’ Retirement System for all City of Novi employee groups, 

be placed on the Consent Agenda for the December 7, 2020 meeting.   

 

Thank you. 

MEMORANDUM 
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Defined Contribution Plan 
Adoption Agreement Addendum 

i'MER_S" 
Municipal Employees' Retirement System 

1134 Municipal Way Lansing. Ml 48917 I 800.767.MERS (6377) I Fax 517.703.9711 ----
The employer, a participating municipality or court within the state of Michigan, hereby agrees to 
adopt and administer the MERS Defined Contribution (DC) Plan provided by the Municipal Employees' 
Retirement System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, 
as both may be amended, subject to the terms and conditions herein. 

I. Effective Date 

The effective date shall be the first day of January, 2021. 

II. Employer name _N_o_v_i_,_ c,_·t-'-y_ o_f _ _______________________ _ _ 

Municipality number _6_3_20_0_1 __ _ 

This is an amendment of the existing MERS Defined Contribution Agreement. 

Any changes to plan provisions apply to employees in the division on the effective date, as well as to 
new hires ongoing. Definitions will apply for all service accrued after the effective date. 

Division number 632001106187 

Division name All permanent FT EEs 

Note: This division should reflect how you currently define employees who are eligible to participate, 

for example, All full-time Employees, New hires after 1/1/2019, etc. 

Ill. Plan Eligibility 

Only those employees eligible for MERS membership may participate in the MERS Defined 
Contribution Plan. If an employee classification is included in the plan, then employees that meet this 
definition are required to participate in the plan and earn time toward vesting. All eligible employees 
must be reported to MERS. 

Using your Division Name above, expand on the employee classifications that are eligible to 
participate in MERS, such as "Clerical staff working more than 160 hours in a month," "Elected 
Officials" or "Admin working >32 hours per week," etc.: 

Permanent Full Time employees working at least 37.5 hours per week. 

Employee classification contains public safety employees: (EJ Yes □ No 
Public safety employees include: law enforcement, parole and probation officers, employees 
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works, 
and other skilled support personnel (equipment operators, etc.). 
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Hybrid Plan Adoption Agreement Addendum ~ MERS 
Municipal Employees' Retirement Syslem 

1134 Mun1c1pal Way Lansing, Ml 48917 I 800.767.MERS (6377) I Fax 517.703.9711 ------
The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt 
and administer the MERS Hybrid Plan provided by the Municipal Employees' Retirement System of 
Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both may be 
amended, subject to the terms and conditions herein. 

I. Effective Date 

The effective date shall be the first day of January, 2021. 

II. Employer name _N_o_v,_· _, _c_i _ty~o_f _ _______________________ __ _ 

Municipality number 632001 

This is an amendment of the existing Adoption Agreement for the MERS Hybrid Plan. Any changes 
to plan provisions apply to employees in the division on the effective date, as well as to new hires 
ongoing. Definitions will apply for all service accrued after the effective date. Unless otherwise noted, 
sections refer to both the Defined Benefit and Defined Contribution portions of Hybrid. 

Division number 632001HA 

Division name on file with MERS POLC after 4/1/2012 -----~~---------- ---------

111. Plan Eligibility 

Only those employees eligible for MERS membership may participate in the MEAS Hybrid Plan. If an 
employee classification is included in the plan, then employees that meet this definition will receive 
service credit if they work the required number of hours to meet the service credit qualification defined 
below. All eligible employees must be reported to MEAS. 

Using your Division Name above, expand on the employee classifications that are eligible to 
participate in MEAS. For example, if Division is "General," please insert specific classifications that are 
eligible for MERS such as "Clerical Staff," "Elected Officials," "Library Director," etc.: 

sworn Police officers hired after 4/1/2012 

Employee classification contains public safety employees: 0 Yes 0 No 

Public safety employees include: law enforcement, parole and probation officers, employees 
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works, 
and other skilled support personnel (equipment operators, etc.). 
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