cityofnovi.org

CITY of NOVI CITY COUNCIL

Agenda item J
iMay 4, 2009

SUBJECT: Adoption of Resolution to Amend the VantageCare Retirement Heaith Savings (RHS)
Program to include the Fire Fighters Local 3232 Division 5 (effective for all employees hired after

June 1, 2009)

SUBMITTING DEPARTMENT: Finance

CITY MANAGER APPROVAL%/

BACKGROUND INFORMATION:

The enclosed documents will amend the City's Retirement Health Savings (RHS) Plan for the City of
Novi. The following are some of the key features of the plan:

*» The RHS Plan is required for all Fire Fighters hired after June 1, 2008, The plan requires a
mandatory $50 bi-weekly contribution by the employer.
¢ The employee is vested 100% for employee contributions. The vesting period for employer
contributions is 50% at 8 years, 75% at 15 years, and 100% at 20 years.

RECOMMENDED ACTION: Adoption of Resolution to Amend the VantageCare Retirement Heaith
Savings (RHS) Program to include the Fire Fighters Local 3232 Division 5 (effective for all
employees hired after June 1, 2009)
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EMPLOYER VANTAGECARE RETIREMENT HEALTH
SAVINGS (RHS) PLAN ADOPTION AGREEMENT

Plan Number: 8 n /5 1§

CiTY  oF o , LTI,

Employer Retirement Health Savings Plan Name;

. Employer Name: - ¢l T o Alevi State: 24 (r!_(-! 1 6-An

. The Empioyer hereby attests that it is a unit of a state or local government oF an agensy or instrumentality of
one or more units of a state or local government.

Il The Effective Date of the Plan; _PECEMBEL 1 2006

IV. The Employer intends to utitize the Trust to fund only welfare benefits pursuant to the following welfare ben-
efit plan{s) established by the Employer:

CITT  OF Nevi  RE7/1BCE JEAT  Salies reAr)

V. Eligible Groups and Participant Eligibility Requirements

A. The following group or groups of Employees are eligible to participate in the VantageCare Retirement Health
Savings Plan:

_ All Employees
X All Fuli-Time Employees
Non-Union Employees
Public Safety Employees -~ Police
Public Safety Employees -- Firefighters
General Employess
Collectively-Bargained Employees (Specify unit)
Other {specify beiow]

Generad roc -in, aip h .yre, d LLF{’W Moy 1, 2006

Teamsteeshire d after r)'d-a.&\:ﬂ b L, 200 b

FIRE  FYairERS inred Adder Tlne /2o ﬁ?
The group specified must correspond to a group of the same designation that is defined in fhe statutes, ordi-
nances, rules, regulations, personnel manuals or other materiat In effect in the state or locality of the Employer.

{as Fo teof belo au)

@ If this box is checked, in lieu of mandatory participation, the Employer provides for a one-time irrevoca-

ble election by efigible Employees to particlpate in RHS. Until such time as the election is made, the
Employee shail not participate In the Plan or receive contributions pursuant to Section Vi,

Newly eligible Employees shall be provided an electlon window af days [no more than 60
calendar days) from the date of initial eligibility during which they may make the election fo participate,
Participation ray begin no earlier than the calendar month following the end of the election window.

If the Employee does not make the election in the year of Initial eligibility, the election to participate may
be made In a later year. An annual electionwindowof 33  days {no more than B0 calendar
days) shail be provided during which the election may be made. The efection window shall run from
INPNA | to _MNpv 30 (insert your annual time frame for the election window, e.g. October 1 to
November 29). Pzarticipation may begin no earlier than the calendar year following the year of the elec-

tion.

Once made, the electlon is irrevocable and may not be revoked while the participant is a member of the
group covered by the RHS plan,

If the Employer's underlying welfare benefit plan or funding under this VantageCare Retirement Health Savings

Plan is in whole or part 2 non-collectively bargained, self-insured plan, the pondiserimination requirements of
Internal Revenue Code {{RC} Section 105(h) will apply. These rules may impose taxation on the benefits received

}



by highly compensated Employees if the Plan discriminates in favor of highly compensated Employees in terms
of eligibility or benefits, The Employer should discuss these rules with appropriate counsel,

B. Participant Eligibility

1. Minimum period of service required for participation is d /A {(write N/A if an Employee is eligible to partici-
pate or to etect to participate immediately upon employment),

2. Minimum age required for eligibility to participate is "!M (write N/A if no minimum age is required).

Vi.Contribution Sources and Amounts

A. Mandatory Contributions
g’ 1. Direct Employer Contributions

The Employer shall contribute on behalf of each Participant 50 pec pey e o (ba‘w-ui‘y)

Definition of earnings:
Az Z.':J'ﬂf e é-/ Fhe /"454‘?—-‘-/041—” &MJ.”J’;,&J' By ellct

Lo e Ao timd .

[ 2. Mendatory Leave Contributions
The Employer will make mandatory contributions of leave as follows:

Accrued Sick Leave* [J Yas {3 No

Actrued Vacation* £ Ves O No

Other* {describe) 3 ves 3 No

* Please provide the formula for determining the Accrued Leave contribution:

An Employee shall not have the right to discontinue or vary the rate of annual leave contributions.
[ 3. Mandatory Employee Compensation Contributions
The Employer will make mandatory contributions of Employee compensation as follows:

7 Reduction in Salery - % of earnings (as defined in VLA1) or § will be
contributed for the Plan Year.

(] Decreased Merit or Pay Plan Adjustment - All or a portion of the Employees' annual merit
or pay plan adjustment will be contributed as follows:

An Employee shall pot have the right to discontinue or vary the rate of mandatory contribLitions of
Employee compensation.



B. Elective Contributions
1. Elective Pre-Tax Contributions

The Employer wili permit each Employee to make the following elections to make pre-tax
contributions to the Plan:

£ a. irrevocable Election for Pre-Tax Contributions from Compensation: A ona-time, irrevocable election of
the amount of Employer contributions of compensation made on his or her behalf.

The Employer limits the amount elected to either a fixed percentage or a range of percentages of an
Employee's sarnings

6 % of earnings {as defined in VLA.1) or up to % of earnings {as defined in
VLA for the Plan Year,

Newly eligible Employses shall be provided an election window of days {no mare than 60)
from the date of initial ellgibility during which they may make the election 1o contribute. Contributions
may begin no earlier thap the calendar month following the end of the election window.

If the Employee does not rmake the election in the year of initial eligibility, the election to contribute may
be made in a iater year. An annual election window of __Zo days {no more than 80} shall be
provided during which the election may be made. The election window shall run from _Adev/ to

(Insert your arnual time frame for the election window). Contributions may begin no ear-
lier than the calendar year following the year of the election.

Once made, the election is irrevocable and may not be revoked.

B b. Irrevocable Election for Pre-Tax Contributions of Accrued Leave: A one-time, Irrevacable slection of
the amount of employer contributions of Employse accrued

# sick B4 vacation [J other {describe} leave made on his or her behalf,
(O Yes 7 No

The Employer, limits the amount elected as shown below,
Contvibutpns  todl be 1/ ted fo :Sfd,f. sl
Vad et g ’p‘p;{p L5 At Fo c_ﬂ:;}ﬂAf‘dwf‘fﬂr’\ Evorn Servse,

Newly efigible Employees shall be provided an election window of __&¢@ ____days {no more than 60
catendar days} from the date of initial eliglibility during which they may make the election to contribute.
Contributions may begin no earlier than the calendar month following the end of the election window.

If the Employee does not rmake the election in the year of initial eligibility, the election to contribute may
be made in a later year. An annual election window of ___3¢ days {no more than BD calendar
days) shall be provided during which the election may be made. The election window shalf run from

to_May 30 {Insert your annual time frame for the election window), Contributions may
begin no earlier than the calendar year following the year of the election.

Once made, the elestion Is irrevocable and may not be revoked,

(J c. Annual Prospective Election for Pre-Tax Contributions of Leave; An annual, irrevocable election to
have his or her (I sick [ vacation [ other (describe) leave to be acerued in the next ‘
calendar year contributed to the Pian on his or her behalf .



C. Lirmits on Total Contributions

The totzl contribution on behalf of each Participant (including both Mandatory and Elective
Contributions) for each Plan Year shall not exceed the following limit(s):

0 % of earnings {as defined in VI.A.1).

Os .

J There is na Plan-defined limit on the perceritage or dollar amount of earnings that may
be contributed.

X Limits on individuat contribution types are defined within the appropriate section above,

See Section V.A. for a discussion of nondiscrimination rules that may apply to non-collectively bargained self-
insured Plans.



Vil. Vesting Schedule
A, The account is 700% vested at all times, untess specified otherwise in B. below.
B. The following vesting scheduie applies to Direct Employer Contributions outlined in VLA 7:

Years of Specified
Service Percent
Completed

C. The account will become 100% vested upon the death, disability, retirement, or attainment of
benefit eligibility by a Participant.

Definition of retirement: _A S DEF/INED BY THE A66S Lfeld pocteys&ns
PEOYIS Jords A€ AmENDED Flown TImE 70 14mIS,

D. Any period of service by a Participant prior to a rehire of the Participant by the Employer shall not
count toward the vesting schedule outlined in B, above.

VIl Forfeiture Provisions

Upon separation from the service of the Employer or upon reversion to the Trust of a Participant’s account
assets remaining upon the participant's death {as outlined in Section X1}, a Participant’s non-vested funds shall:

[J Remain in the Trust to be reallocated among afl Plan Participant's as Direct Employer Contributions for
the next and succeeading contribution cycle(s).

(3 Remain in the Trust to be reallocated on an equal dollar basis among all Plan Participants.

[0 Remain in the Trust 1o be reallocated among all Pian Participants based upon Participant account bal-
ances,

_ ﬁd Revert to the Employer.

in the case of separation from service, the Participant’s non-vested funds shall be applied as shown above. In the
case of reversion due to the Participant’s death under Section X!, the remaining account assets shali be applied
as shown above.

1X. Eligibility Requirernents to Receive Medical Benefit Payrments from the VantageCare Retirement Health
Savings Plan

A. A Participant is eliglble to receive benefits:

At retiremnent only {as defined in Section VIL.C.)

X At separation from service with the following restriction . —
Mutt meef pmuntongan Feliregent las dejnay’,,y Ba oy T L b
At age only : Ve sty re;,., 1remrenls .

Al retirement and age
Al retirement or age



B. Termination prior to general benefit efigibifity: A Participant who separates from the service of the Employer
prior to attaining henefit eligibility as outlined in Section 1X.A. or C. will be eligible to receive benefits:

1 immediately upon separatiort from service,
O At age

C. A Participant who dies or becomes totally and permanently disabled {as defined by the Social Security
Administration) wiil become immediately eligible to receive medical benefit payments from his/her VantageCare
Retirement Heaith Savings Plan account.

X. Permissible Medical Benefit Payments
Benefits eligible for payment consist of:

A X All Medical Expenses eligible under IRC Section 213* other than direct long-term care
expenses, OR

8, The following Medical Expenses {select only the expenses you wish to cover under the
VantageCare Retirement Health Savings Plan):

Medica! Insurance Prermiums

Medical Qut-of-Pocket Expenses”

Medicare Part B Insurance Premiums

Medicare Supplement Insurance Premiums
COBRA Premiums

Dentat Insurance Premiums

Dertal Out-of-Pocket Expenses*®

Long Term Care Insurance Premiums

Other {Must be eligible under IRC Section 213)*

* See Section VA, for a discussion of nondiscrimination rules which may apply to nen-collectively bargained,
self-insured Plans,

X1. Death Benefit
In the event of a Particlpant's death, the following shall apply:

Account Transfer: The surviving spouse and/or surviving efigible dependents {as defined in Section X[iL.F.) of the
deceased Participant are immediately eligible to maintain the accourt and utilize it to fund eligible medical bene-
fits specified in Section X above.

Upon notification of a Participant’s death, the Participant's account balance will be transferred into the
Vantagepoint Money Market Fund™. The account balance may be reallocated by the surviving spouse or
dependernits.

* Please read the current prospectus carefully prior to investing. An investment in this fund is neither insured
nor guaranteed and there can be ho assurance that the Fund will be able to maintain a stable net asset value of
$1.00 per share. Vantagepoint Mutual Funds are distributed by ICMA-RC Services, LLC, a controfled affiliate of
ICMA Retirernent Corporation. Member NASD/SIPC.

If a Participant’s account balance has not been fully utilized upon the death of the eligible spouse, the account
balance may continue to be utilized to pay benefits of eligible dependents, Upon the death of all eligible depend-
ents, the balance will be avallable for medica! benefits for the designated beneficiary of the (ast dependent or
spouse 1o die. Assets remaining upon the death of a designated beneficiary shall be available for medical bene-
fits of the beneficlary’s designated beneficiary. if there is no living beneficiary(ies), the account will revert to the
Plan to be applied as specified In Section VHL,

Lol



There will be no elective withholding of federal, state, or local taxes for medical benefit payments to the
Participant's spouse's or dependent’s desighated beneficiary(ies).

If there are no living spouse or dependents at the time of death of the Participant, the account will be available
for medical benefits for the designated beneficiary(ies) of the Partieipant, Assets remaining vpon the death of all
designated beneficiaries shall be available for medical benefits of the beneficiary’s beneficiary, If there is no liv-
ing beneficiary(ies), the account will revert ta the Pian to be applied as specified in Section Vil

There will be no elective withholding of federal, state, or local taxes for madical benefit payments to the
Participant’s beneficiary{ies) or any beneficiary's beneficiary.

Xl De Minimis Accounts (,qa /&Hja./ gvail alle ﬂ-?l}tdr"‘ JM;/ //Zﬂdé)

Upon separation from the service of the Employer prior to a Participant becoming eligible for medical benefits
from a VantageCare Retirement Health Savings Plan account, Participant accounts that are considered de min-
imis as specified betow will be paid to the Participant.

("l The de minimis atcount value shall be $5,000 or less.

C} The de minimis account value shall be § . {insert dollar amount between $0 and
$5,000) or less.

CJ The Plan shall not allow de minimis account distributions,

Xil. The Plan will operate according to the foilowing provisions:
A, Employer Responsibilities

1. The Employer will submit afl VantageCare Retirement Health Savings Plan contribution
data via electronic submission.

2. Participant status updates andfor changes or personal Information updates andfor changes (Participants’
termination dates, Participants’ benefit eligibility dates, etc.) will be provided via electronic submissicn.

B. Participan? account administration fees wilt be paid through the redemption of Participant account shares,
uniess agreed upon otherwise in the Administrative Services Agreement,

C. Employer plan fees will be paid by the Employer as outlined in the Administrative Services Agreement.

0. Assignment of benefits is not permitted,

E. Payments to an alternate payee (payee other than a Participant) are not permitted with the exception of reim-
bursement of health insurance premiums to the Employer.

F. An eligible dependent is the Participant's lawful spouse and any other individual who is a person described in
IRC Section 152(a).

G. The Employer will be responsible for withholding, reporting and remitting any applicable taxes, as outlined
in the VantageCare Retirement Health Savings Plan Employer Manual,

XIV. The Employer hereby acknowledges it understands that failure to property Till ot this Employer
VantageCare Retirement Health Savings Plan Adoption Agreement may result in the loss of tax exemption of the
Trust and/or loss of tax-deferred status for Emplayer contributions.



EMPLOYER

By:
Titler__ DAV B L/M/D,@‘// AN 2

Anest:

MPALAAN NE LofNECieS | O Ty d e
Accepted: Vantagepoint Transfer Agents, LLC

e €

Corporate Treasurer
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